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BRAC, a global organisation with an exceptional track record in tackling poverty, is seeking a 
new Chair of Trustees to lead its Board in the UK. 

 

This is an exciting time to join BRAC as the organisation moves into an ambitious new global 
phase of its nearly 50-year history.  By 2030, BRAC aims to have had a significant impact on 
250 million people living in poverty. You can play a major role in steering the organisation to 
achieve that goal. 

 

We are looking for an individual who is inspired by our cause, impressed with our track 
record of achievements, and enthused about bringing their time and skills to BRAC. 

 

About BRAC 
 
BRAC was founded in Bangladesh in 1972 by Sir Fazle Hasan Abed, and today is a global 
leader in developing cost-effective, evidence-based poverty innovations in extremely poor, 
conflict-prone and post-disaster settings. These include programmes in extreme poverty 
alleviation, education, healthcare, microfinance, girls’ empowerment, agriculture, human and 
legal rights, social enterprises, a bank, a university, and the world’s largest mobile money 
platform. In 2018, BRAC employed more than 100,000 people in 11 countries, with a total 
global expenditure of about $1.1 billion. 

 

BRAC is also unique among the world’s major non-profits in that its overall budget is majority 
self-financed. In Bangladesh, where BRAC was founded and is the location of its global 
headquarters, BRAC finances close to 80% of its budget from its own socially-responsible 
businesses. 

 

In 2020 BRAC was ranked as the number one NGO in the world for the fifth consecutive 
year by the Geneva-based NGO Advisor, an independent media organisation committed to 
evaluating innovation, impact and governance in the non-profit sector. 

 

“Pragmatic, adaptive, BRAC can now play any game, whether using for-profit or non-profit 
approaches, to face and challenge systems of inequity,” said NGO Advisor in its review of 
BRAC. “BRAC ticks every box this year, with extra scoring for the clarity of its five-year 
strategic vision and its willingness to expand its international outreach…Today, BRAC is 
more than a reference; it is leading the non-profit world toward its next degree of efficiency and 
leverage” said NGO Advisor Editor-in-Chief Jean-Christophe Nothias. 

 

In 2019 BRAC developed a 'highly ambitious' new global strategy and in support of this, a new 
global Board has been appointed to drive delivery of the strategy. 

 

About BRAC UK 
 
BRAC UK, a UK charity and affiliate of Bangladesh headquartered BRAC, brings a unique 
set of complementary skills to BRAC’s global efforts and works to raise resources for its 
programmes in Africa and Asia, raise awareness about BRAC across Europe and develop 
partnerships with local and global organisations, donor agencies, academic and research 
institutions and governments.
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At BRAC UK we concentrate our efforts on three priorities: education and empowerment, 
equitable economic development and access to health and water, sanitation and hygiene 
services.  For more details see www.bracuk.net. 

 

A small, dynamic, and committed team of ten staff, based in London, works closely with our 
central office in Bangladesh and country programme staff to develop projects and funding 
proposals for a range of donors, including DFID/FCDO, European bi-laterals, trusts, 
foundations and individuals.  The BRAC UK team also manage and support the accountability 
element of the grants received. 

 
At a governance level, the BRAC UK board is actively and constructively engaged with 
BRAC’s other governance bodies towards alignment on global strategy.  
 
BRAC UK seeks a new Chair.    Ideal candidates will have a proven track record in professional 
leadership – likely gained through a successful career as a board-level executive.   They will 
bring strategic thinking to the role and will be effective communicators and relationship builders 
both internally and externally.    An understanding of governance and a strong international 
perspective are essential.    They will be outward facing but with a well-managed ego, and a 
willingness to roll up their sleeves when needed.  A commitment to our ethos and values is 
critical.   

 
Whilst we are not prescriptive about the skillsets or backgrounds that candidates might bring, 
individuals with experience of entrepreneurship, international innovation, social impact, 
innovative finance for development, fundraising and/or communications would be particularly 
welcome.    

 

The role of a BRAC UK Chair 
 

• Lead and work with fellow trustees and senior staff to shape, drive and monitor BRAC 
UK’s strategy.  

• Be an ambassador for the Charity as appropriate in external fora and build 
relationships with external stakeholders, including FCDO. 

• Oversee the work of the Chief Executive and senior team, being available to them 
and acting as a critical friend. 

• Annual and ongoing appraisal and performance assessment of the Chief Executive. 

• Lead on recruitment of the Chief Executive if required. 

• Promote effective relationship building and communication with other BRAC Boards 
in the global family. 

• Lead BRAC UK’s contribution to the development of effective global governance and 
impact from the global strategy. 

• Promote the work of BRAC UK externally. 

• Lead board development to maximise effectiveness and ensure that the right skills, 
relationships and understanding are in place. 

• Ensure periodic reviews of the board’s effectiveness in fulfilling its duties. 

• Lead board and possibly sub-committee meetings, ensuring that business is    
conducted efficiently and effectively. 

• Act reasonably in decision making and leadership of the organisation. 

• Ensure the proper management and administration of the charity. 

• Use any specific skills, knowledge or experience you have to help the board 
of trustees reach quick and sound decisions by leading discussions, focusing on 
key issues, providing advice and guidance on new initiatives, or other issues in which 
you have special expertise. 

http://www.bracuk.net/
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• Participate in one or more sub-committees (At present these are: Finance & Audit, 
HR and Board Development). 

• Manage risks with a considered, proportionate and balanced approach. 

• Ensure compliance across all areas of activity in line with the Charity Commission 
and other guidance. 

 
 
Statutory Duties  

 
The Chair is the lead Trustee on the Board.  Trustees are responsible for the work that the 
Charity does and how it does it. Trustees have a number of statutory duties, which are: 

 

• To ensure that the organisation complies with its governing document, charity 
law, company law and any other relevant legislation or regulations. 

• To ensure that the organisation pursues its objects as defined in its governing 
document. 

• To ensure the organisation uses its resources exclusively in pursuance of its objects 
for the benefit of the public. 

• To contribute actively to the board of trustees' role in giving firm strategic direction 
to the organisation, setting overall policy, defining goals, and setting targets and 
evaluating performance against agreed targets. 

• To safeguard the good name and values of the organisation. 

• To ensure the effective and efficient administration of the organisation including 
having appropriate policies and procedures in place. 

• To ensure the financial stability of the organisation. 

• To protect and manage the assets of the charity and to ensure the proper investment 
of the charity's funds. 

• To follow proper and formal arrangements for the appointment, supervision, 
support, appraisal and remuneration of the chief executive. 

 
Please note terms of a trustee at BRAC UK are a maximum of 3 years, renewable twice. 

 

 
 

Person Specification 
 
BRAC UK seeks to appoint a Chair who: 

 

• Is committed to the organisation and has sufficient time and willingness to contribute 
effectively to board proceedings, both inside and outside of meetings.  BRAC UK has 
four half-day board meetings a year. Each committee also meets at least 4 times 
annually (with additional ad hoc meetings as required). 

• Has an international perspective and track record that will complement the work of the 
organisation and its structures. 

• Is committed to the values and ethos of BRAC UK, and willing to act as the charity’s 
ambassador and spokesperson from time to time. 

• Has an understanding and acceptance of the legal duties, responsibilities and liabilities 
of charity trusteeship. 

• Is willing to engage with personal networks and more broadly in advocacy and 
fundraising. 

• Brings an entrepreneurial mindset, with a track record of leadership in innovation. 

• Has excellent leadership, communication and interpersonal skills, welcoming of diverse 
perspectives and able to represent the charity effectively in external fora.  

• Is able to demonstrate impartiality, fairness and the ability to maintain confidentiality and 
discretion. 
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• Has the ability to command the respect of fellow Trustees and management. 

• Has experience of Board or committee leadership and of non-executive governance.   

• Brings knowledge of the building blocks of an effective Board and of leading and shaping 
a cohesive team. 

• Is reflective and analytical, able to think innovatively, critically, independently and 
strategically, demonstrating good judgement and commitment to learning. 

• Has an understanding and acceptance of the legal duties, responsibilities and liabilities 
of Chairing a Board in the charity sector. 

• Is capable of constructive challenge, addressing issues with diplomacy, sensitivity and 
discretion. 

 

Further Reading 
 

-     BRAC UK Website 
-     BRAC UK 2018 Annual Report 
-     BRAC UK 2017 Financial Statement 
-     BRAC Global Website 
-     BRAC Blog 

 
 

Location 
 
The BRAC UK office is in Southwark. Our office is a short walk from Waterloo Station. 

 
 

Safeguarding 
 
BRAC UK takes its safeguarding responsibilities extremely seriously. We, have a range of 
policies to support effective training and reporting to protect people, particularly children, at 
risk adults and beneficiaries of assistance, from any harm that may be caused due to their 
coming into contact with BRAC UK. 

 

 

Your Privacy 
 
As part of any recruitment process, BRAC UK collects and processes personal data relating 
to job applicants. BRAC UK is committed to being transparent about how it collects and uses 
that data and to meeting its data protection obligations under the GDPR (General Data 
Protection Regulations). Please see our  applicant privacy notice for more information. 

 

Next steps 
 
To apply please send a CV and cover letter to brac@minervasearch.com by 21 December 
2020.   If you would like an informal conversation prior to making an application, please contact 
us at brac@minervasearch.com.    

http://www.bracuk.net/
http://www.bracuk.net/wp-content/uploads/2019/06/BRAC-UK-Annual-Report-2018-web.pdf
http://apps.charitycommission.gov.uk/Accounts/Ends82/0001115482_AC_20171231_E_C.PDF
http://www.brac.net/
http://blog.brac.net/
http://www.bracuk.net/wp-content/uploads/2020/02/Job-applicant-privacy-notice-BRAC.pdf
mailto:brac@minervasearch.com
mailto:brac@minervasearch.com

